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ABSTRAK

Linda Yani Br Munthe, 1925147, 2023. Studi Kontribusi Workplace
Spirituality Terhadap Turnover Intention Pada Karyawan Jne Rokan Hulu.
Pembimbing Utama : Arrafiqur Rahman SE,MM. dan Pembimbing Kedua :
Andi Afrizal, SE,M.Si,AK,CA

Penelitian ini bertujuan untuk mengetahui dan menganalisa Studi Kontribusi
Workplace Spirituality Terhadap Turnover Intention Pada Karyawan JNE Rokan
Hulu. Adapun populasi dalam penelitian ini adalah karyawan JNE Rokan Hulu.
Sampel yang diambil adalah seluruh karyawan sejumlah 62 orang dengan teknik
sampling jenuh. Teknik analisis data yang digunakan adalah regresi linier
sederhana. Hasil penelitian ini menunjukkan bahwa secara simultan bahwa
Workplace Spirituality berkontribusi signifikan positif terhadap Turnover
Intention. Dengan nilai R square sebesar 10,5%. Secara parsial variabel
Workplace Spirituality berkontribusi signifikan dengan tingkat signifikansi 0,010
< 0,05, sehingga dapat disimpulkan secara parsial bahwa Workplace Spirituality
berkontribusi signifikan terhadap Turnover Intention. Dari angka hasil penelitian
di atas tampak bahwa variabel Workplace Spirituality merupakan variabel dengan
tingkat signifikansi terendah (mendekati 0,05) yang artinya bahwa para karyawan
JNE Rokan Hulu perlu meningkatkan Workplace Spirituality.

Kata Kunci: Workplace Spirituality, Turnover Intention



ABSTRACT

Linda Yani Brother Munthe, 1925147, 2023. Study of the Contribution of
Workplace Spirituality to Turnover Intention in Employees at Jne Rokan
Hulu. Main Advisor : Arrafiqur Rahman SE, MM. and Second Advisor:
Andi Afrizal, SE, M.Si, AK, CA

This study aims to identify and analyze the Contribution of Workplace Spirituality
to Turnover Intention in Jne Rokan Hulu Employees. The population in this study
is Jne Rokan Hulu employees. The samples taken were all employees of 62 people
with saturated sampling technique. The data analysis technique used is simple
linear regression. The results of this study indicate that simultaneously Workplace
Spirituality contributes significantly to Turnover Intention. With a R square value
of 10,5%. Partially, the Workplace Spirituality variable contributes significantly
with a significance level of 0.010 <0.05, so it can be partially concluded that
Workplace Spirituality has a significant contribution to Turnover Intention. From
the research results above it appears that the Workplace Spirituality variable is the
variable with the lowest level of significance (close to 0.05), which means that Jne
Rokan Hulu employees need to improve their Workplace Spirituality.

Keywords: Workplace Spirituality, Turnover Intention
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