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ABSTRAK 

HARTATI. NIM: 1825026. 2022. PENGARUH MUTASI KERJA DAN  

ROTASI KERJA TERHADAP EFEKTIVITAS KERJA PEGAWAI 

DIKANTOR KEMENTERIAN AGAMA KABUPATEN ROKAN HULU 

PEMBIMBING I: SEPRINI,SE,MM DAN PEMBIMBING II: ARRAFIQUR 

RAHMAN, SE, MM 

 

Penelitian ini bertujuan untuk mengetahui:pengaruh Mutasi Kerja, Rotasi 

Kerja terhadap Efektivitas Kerja Pegawai Dikantor Kementerian Agama 

Kabupaten Rokan Hulu. Teknik penentuan sampel menggunakan sampling jenuh 

sejumlah 38 responden. Variabel bebas dalam penelitian ini Mutasi Kerja 

(XI),Rotaasi kerja(X2), dan variabel terikat Keputusan Pembelian (Y). Metode 

pengumpulan data menggunakan observasi, kuesioner dan wawancara. Uji 

keandalan instrumen meliputi uji validitas dan uji realibitas, uji asumsi klasik 

meliputi uji normalitas, uji multikoliniearitas dan uji hetereokedasitas. Dari hasil 

perhitungan variabel Mutasi kerja pada pengujian hipotesis memiliki 0,910 > 

1.6883 dengan nilai signifikasi 0.928 > 0,05 yang artinya terdapat pengaruh 

positif dan signifikasi Mutasi kerja terhadap Efektivitas kerja. 

 

Kata Kunci: Mutasi Kerja, Rotasi Kerja, efektivitas kerja 

 

 

 

 

 

 

 

 



 
 

ABSTRACT 

 

HARTATI. NIM: 1825026. 2022. EFFECT OF JOB MUTATIONS AND 

JOB ROTATION ON EMPLOYEE EFFECTIVENESS AT THE OFFICE 

OF THE MINISTRY OF RELIGION OF ROKAN HULU REGENCY 

SUPERVISOR I: SEPRINI,SE,MM AND SUPERVISOR II: ARRAFIQUR 

RAHMAN, SE, MM 

 

 This study aims to determine: the effect of Job Mutation, Job Rotation 

on Work Effectiveness of Employees at the Office of the Ministry of Religion, 

Rokan Hulu Regency. The sampling technique used was saturated sampling with 

a total of 38 respondents. The independent variables in this study are job 

mutations (XI), job rotations (X2), and the dependent variable is purchasing 

decisions (Y). Methods of data collection using observation, questionnaires and 

interviews. The instrument reliability test includes validity test and reliability test, 

classical assumption test includes normality test, multicollinearity test and 

heteroscedasticity test. From the results of the calculation of the work mutation 

variable in hypothesis testing, it has 0.910 > 1.6883 with a significance value of 

0.928 > 0.05, which means that there is a positive and significant effect of work 

mutation on work effectiveness. 

 

Keywords: Job Mutation, Job Rotation, work effectiveness 
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