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ABSTRAK 

 

Muhammad Irfan. 1525111. 2020. Pengaruh Pengetahuan, 

Kemampuan dan Pengalaman Kerja terhadap Kinerja Pegawai Badan 

Kepegawaian Pendidikan dan Pelatihan Kabupaten Rokan Hulu. 

Pembimbing Utama: Arrafiqur Rahman, SE., MM, dan Pembimbing Kedua: 

Hidayat, SE.,M.M. 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh pengetahuan, 

kemampuan dan pengalaman kerja terhadap kinerja pegawai Badan Kepegawaian 

Pendidikan Dan Pelatihan Kabupaten Rokan Hulu. Dengan menggunakan metode 

kuantitatif dan populasi seluruh pegawai Badan Kepegawaian Pendidikan dan 

Pelatihan dan tekhnik sampel jenuh yaitu dengan mengambil semua pegawai di 

Badan Kepegawaian Pendidikan dan Pelatihan. Pegawai yang menjadi sampel 

penelitian adalah 59 orang, serta teknik analisis data dilakukan dengan cara 

deskriptif, regresi linier berganda dan uji beda (uji t dan F). Hasil penelitian ini 

menunjukkan bahwa: (1) tingkat capaian responden variabel pengetahuan, 

kemampuan, pengalaman kerja dan kinerja tergolong dalam kategori baik, (2) 

pengetahuan secara parsial berpengaruh signifikan terhadap kineja, (3) 

kemampuan secara parsial berpengaruh signifikan terhadap kinerja, (4) 

pengalaman kerja secara parsial tidak berpengaruh signifikan terhadap kinerja, (5) 

pengetahuan, kemampuan dan pengalaman kerja secara simultan berpengaruh 

signifikan terhadap kinerja pegawai Badan Kepegawaian Pendidikan dan 

Pelatihan Kabupaten Rokan Hulu dibuktikan dengan hasil Fhitung sebesar 68,681 

≥ Ftabel 2,77 dengan signifikansi sebesar 0.000. 

 

Kata Kunci : Pengetahuan, Kemampuan, Pengalaman Kerja, Kinerja 
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ABSTRACT 

  

 

 Muhammad Irfan. 1525111. 2020. Effect of Knowledge, Capability and 

Work Experience on Employee Performance of the Education and Training 

Personnel Agency of Rokan Hulu Regency. Main Advisor: Arrafiqur Rahman, 

SE., MM, and Second Advisor: Hidayat, SE., M.M. 

 The purpose of this study was to determine the effect of knowledge, 

abilities and work experience on the performance of the staff of the Rokan Hulu 

District Education and Training Agency. By using a quantitative method and the 

population of all employees of the Education and Training Personnel Agency and 

sample techniques are saturated, namely by taking all employees in the Education 

and Training Personnel Agency. The employee who became the study sample was 

59 people, and the data analysis technique was carried out by descriptive method, 

multiple linear regression and different tests (t and F test). The results of this 

study indicate that: (1) the level of achievement of respondents variable 

knowledge, ability, work experience and performance are classified as good 

categories, (2) knowledge partially has a significant effect on performance, (3) 

ability partially has a significant effect on performance, (4 ) work experience 

partially does not have a significant effect on performance, (5) knowledge, 

abilities and work experience simultaneously have a significant effect on the 

performance of employees of the Education and Training Personnel Agency in 

Rokan Hulu Regency as evidenced by the results of F counts of 68.681 abel 

Ftable 2.77 with a significance of 0.000 . 

 

Keywords: Knowledge, Ability, Work Experience, Performance 
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